


	





Commission on Disability Access and Design    


Date:	May 3, 2010

To:	David Camacho, Office of the President
	Linda Shadiow, Faculty Development Program
	Sara Aleman, Ethnic Studies

From:	Chris Lanterman, Commission on disability Access and Design

Re:	Community of Practice and Symposium Series

The Commission on Disability Access and Design (CDAD), along with numerous other constituents at Northern Arizona University, has been involved in many conversations over the past year regarding initiatives such as the Global Learning Recommendations and the Northern Arizona University Strategic Plan. The CDAD is enthusiastic about the university’s ongoing commitment to diversity and equity, especially as NAU reiterates this commitment through these processes and their results.

We believe that the emerging recognition of disability as an intersecting facet of diversity offers opportunities within the NAU community for extended dialogue and community building in the contexts of learning and teaching. Pragmatic considerations of efficiencies, demographics, and fiscal climate enter into the rationale for exploring the curricular and co-curricular implications of inclusive and universally designed practices and policies. For example, President Haeger presented “The Financial Contexts for Strategic Planning at Northern Arizona University” on September 16, 2009. In his presentation, President Haeger noted that just over 30 percent of Arizona residents between the ages of 55 and 64 have a Bachelor’s degree, compared with approximately 27 percent of individuals between the ages of 45 and 54 and 24 percent of individuals ages 25 to 34. These statistics, in conjunction with predictions by Arizona’s Office of the governor (2005) that nearly 26 percent of Arizonans will be age 60 or over by 2020, give cause to consider our aging population within our strategic planning. It is also salient to note that, in 2000, over 40 percent of individuals over the age of   65 reported having one or more disabilities (Waldrop & Stern, 2003).

Beyond such considerations of efficiency, demographics, and fiscal climate, we certainly value equity of opportunity and social justice as guiding principles within our strategic planning. The recently drafted university strategic plan for FY 2011-2015 includes language, under Goal V: Inclusion, Civility, and Respect, suggesting that the university will “foster and support universally-designed environments.” Additionally, Goal VII: Innovative, Effective, and Accountable Practices,     includes the recommendation to “design products and environments to be usable by all people.” These additions to the Strategic Plan help to strengthen Northern Arizona University’s position to meet the needs of students, staff, and faculty throughout the NAU community, regardless of race, ethnicity, age, gender, socio-economic status, disability, or other factors that may affect equality of educational opportunity (Levin, 1976).  

We believe that the Office of the President, the Faculty Development Program, and Ethnic Studies have raised critical questions, shared focused strategies, and enlightened the NAU community on issues of equity around race and ethnicity. The Commission on Disability Access and Design hopes to build on these successes to engender similar results for individuals with disabilities at Northern Arizona University and to explore the intersections of diversity as they are supported by inclusive and universal design.   

To this end, the Commission on Disability Access and Design is seeking the support and guidance of the Office of the President, the Faculty Development Program, and Ethnic Studies in establishing a community of practice around the topic of inclusive and universally-designed instructional practices. This effort would ideally begin during the 2010,2011 academic year, and would bring together faculty who envision positive change through investigations into the reciprocal role of teaching and learning within the context of learner differences, critical self-reflection of assumptions and practices, and substantive and meaningful dialogue regarding the intersections of content, student engagement, and pedagogy. This community of practice will focus on authentic dialogue among participants around these issues, bringing relevant and challenging questions to the table about meeting the needs of diverse learners within the noted contexts of equity, social justice, efficiency, and fiscal constraints.    

In addition to our desire to establish this community of practice, the CDAD would like to learn from and apply the experiences and successes of the Diversity Symposium Series to create a pilot symposium series focused on inclusive and universal design. We propose a series of four sessions over the course of 2010-2011. These sessions would extend the lessons learned about learner differences and learner-centered practices    by sharing strategies and approaches that infuse principles of universal and inclusive design. They would also bring together students, staff, and faculty    to discuss perspectives on disability and its intersections with diversity, pedagogy, and policy.

The Commission on Disability Access and Design looks forward to collaborating with each of you to discuss the possibilities regarding this proposal. On behalf of the CDAD, I would be pleased to answer any questions or arrange any meetings or conversations you would like to have regarding this proposal. You may reach me at Chris.Lanterman@nau.edu or 523-3575. Thank you for your consideration of our thoughts on the community of practice and pilot symposium series. 
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